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e strategy its HR team devised actions, setting up virtual co ee and lunch  MLCSU’s e orts paid o . In its latest sta
worked on two levels. A strong data-based clubs to share practical tips for taking brealssirvey, the organisation saw the number
preventative element, with buy-in from and desk exercises. of people saying they had felt ill because ¢
leadership, would help empower employees s intervention is just one of many work-related stress drop. Almost all (92%)
to take care of themselves and reduce facilitated by the weekly temperature said they did not feel pressured by their
the threat of burnout. e team would manager to come to work when ill, and
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basis of employee feedback. is approach SoftServe lost due to stress, anxiety, or depression
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it found that employees, who had all moved *®°®°®***®°®ccccecceccccee What is remarkable about this strategy,
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